BuB4yeHHA pIBHA 3a40BO/IEHOCTI
nepcoHany Kageap PA/



‘B340 y4yacTb B ONUTYBaHHI




B340 y4yacTb B ONUTYBaHHI NO

Kadeapam

An3anHy iHTep'epy

KOMMN'tOTEPHUX TEXHO/IOTIN AN3ANHY i
rpadikm -

aeporeogesii Ta 3eMNneycTporo

KOMM'tOTEPHUX TEXHONOTIN ByAiBHMLTBA
Ta PEKOHCTPYKLIi aeponopTis

apXiTEKTYpW Ta NPOCTOPOBOro
N/1aHyBaHHSA
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LLlo € npnBabansmum y pobori B
VHIBEpCUTETI

FHY4YKUI rpadik poboTu

rapHUMN MOPaNbHO-NMCUXONOTIYHUIA KAiMaT

TBOPYMMN XapaKTep
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LLlo € npnBabansum y pobori B
VHiBepcuTeTi (no Kadeapam)

An3anny iHtep'epy | 0 3

KOMN'IOTEPHMUX TEXHONOTI N

A3anHy i rpadiku FHYYKMI rpadik poboTu

aeporeogesii Ta 10 "
3eM1eyCTPOIO M rapHUi MoOpanbHoO-
NCUXONOTIYHMIM KNimaT
KOMMN'IOTEPHUX TEXHO/OTIN 11 M TBOPYMM XapaKTep

byaiBHMUTBA Ta...

apXiTeKTypu Ta
NPOCTOPOBOrO NAaHyBaHHA

Oriw 22 Nededy . 6+, 78« £10F 512



BiAHOCUHW 3 aAMIHICTPALLIEID
33/10BOJIbHAIOTb

M NOBHICTIO
M 4yacCTKOBO
" He3a40BOJIbHAKOTb

M Ba)KKO BiANOBICTH




BiAHOCUHW 3 aAMIHICTPALLIEID
3210B0O/IbHAOTL (MO Kadeapam)

An3aunHy iHTep'epy

KOMMN'tOTEPHUX TEXHO/OTiN
An3anHy i rpadiku
M Ba)KKO BiANOBICTH

aeporeoaesil Ta 3eM/1eycTpoto He3a40BOJIbHAIOTb
M 4YaCTKOBO
KOMMN'tOTEPHUX TEXHO/OTIN BloEriC e

byaiBHMUTBA Ta...

apXiTEKTYpU Ta NPOCTOPOBOro
NAaHyBaHHSA




3MiHa micua pobotn

W TaK
M Hi




3MmiHa micua pobotun (no Kadbeapam)

An3aiiHy iHTep'epy

KOMN'tOTEPHUX TEXHO/IOTIN AN3ANHY i
rpadiku

aeporeogesii Ta 3eMNeycTporo

KOMM'toOTEPHUX TEXHONOTIN

byaiBHMLUTBA Ta PEKOHCTPYKLi...

apXiTEKTYpW Ta NPOCTOPOBOro
nAaHyBaHHSA
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YUNHHUKMN, AKI MOXKYTb BMJIMHYTU Ha
BUBIp iHLWOI poboTH

M He3aA0BOJIEHICTb
OonnaToto npau,i

M KUTTEBI 0OCTAaBUHU

npodecinHa
HeBAOBO/IEHICTb

M nparHeHHa 4o 6inbL
LiKaBoi poboTun
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CuAbHi Ta cnabKi CTOPOHW ONUTYBAHHSA

[MpuBabnusictb y poboOTI

- -

Kadbenpa aeporeoaesii Ta
3eMNEeyCTPOIO0

Kadbeapa An3anHy iHTep'epy

M CMNbHa

M cnabka
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CunbHi Ta cnabKi CTOPOHW ONUTYBAHHA

BiAHOCUHM 3 aAMIHICTPALIEID

M CMNbHa

M cnabka

. -

Kadbenpa aeporeoaesii Ta
3eM1eyCTPOoto

Kadbeapa An3anHy iHTep'epy



3,5

2,5

1,5

0,5

CunbHi Ta cnabKi CTOPOHW ONUTYBAHHA

3MiHa micusa poboTu

Kadeapa apxiTeKTypu Ta
MPOCTOPOBOro NaHyBaHHSA

Kadbeapa An3anHy iHTep'epy

M CMNbHa

M cnabka
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